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Purpose

This Supplier Code of Conduct (hereinafter referred
to as the "“Code of Conduct” or the “Code”)
establishes a Code for all current and potential
suppliers (hereinafter referred to as “Suppliers”) of
the Saudi Biotechnology Manufacturing Company
(“SaudiBio”). Suppliers include vendors,
manufacturers, contractors, sub-contractors, and
any other service providers who are registered with
SaudiBio and are seeking to provide goods, services
and personnel to SaudiBio, or which are currently
parties to agreement for such purposes with
SaudiBio or one of its contractors. This Code applies
to SaudiBio and all of its subsidiaries.

This Code is intended to help suppliers focus on
areas of ethical risk, provide guidance to recognize
and deal with ethical issues, provide mechanisms to
report unethical conduct, and to help foster a culture
of honesty and accountability.

Suppliers have a duty and personal commitment to
SaudiBio to uphold its common ideals, as set out in
this Code, which will enable SaudiBio to continue to
prosper while keeping its reputation of a high
standard of integrity and ethics.
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Compliance with Laws
and Regulations

SaudiBio expects its suppliers to be governed by and
subject to the laws of countries, in which they are
headquartered and with all applicable laws, rules and
regulations of the Kingdom of Saudi Arabia (hereinafter
referred to as the “Kingdom”).

Human Rights

Suppliers must adhere to the human rights law of the
Kingdom, the country in which they are operating and all
other applicable standards. SaudiBio complies with all
applicable laws regarding the treatment of our employees
and other stakeholders. We insist that our suppliers also
uphold these principles, and we are committed to
working with all suppliers and other partners as they
undertake similar assessments of their own business and
develop their own approach to respecting human rights.

No Forced or Child
Labor

Suppliers that do business with SaudiBio are prohibited
from using slave or involuntary labor, of any kind including
prison labor, debt bondage or forced labor by
governments. Suppliers must not engage in human
trafficking and must not use physical or psychological
abuse, threats of violence, forms of violence, or other
forms of physical or mental coercion. Suppliers who
undertake business with SaudiBio must comply with all
applicable child labor laws, including those related to
hiring, wages, hours worked, overtime and working
conditions.

Diversity and Inclusion

SaudiBio believes in recognizing and valuing our
differences to deliver superior results. Bringing together
people of different races, gender, education, language, skill
sets, and experience, enables ideas and innovation to
flourish.

SaudiBio expects its suppliers to be inclusive and to ensure
that their employees and other stakeholders are always
treated with dignity and respect. SaudiBio expects its
suppliers to prohibit discrimination or harassment against
anyone based on an individual's: ethnic descent or national
origin, race or color, gender, age, disability.

To best meet these expectations, suppliers should have
formal policies that prohibit harassment and
discrimination and should periodically review hiring and
promotion practices to ensure fair treatment.

Environment, Health,
Safety and Security
Practices

It is the responsibility of the supplier to assure that its
facilities are designed and safely operated in compliance
with: (1) the established government and industry
environment protection policies; and (2) SaudiBio's
standard environmental, health and safety practices to
ensure that they do not present unnecessary risks to the
environment or public. It is important that suppliers
manage compliance, minimize environmental impact and
drive  continual improvement of environmental
compliance.



Business Integrity

SaudiBio strictly prohibits all bribery and corrupt payments
and all of its suppliers must comply with the applicable
laws and policies that prohibit giving anything of value to
any person or entity where the purpose is to obtain an
improper business advantage.

Gifts and Hospitality

Suppliers must comply with the Saudi Anti-Bribery Law
issued pursuant to Royal Decree No. M/36 dated
29/12/1412H and any other applicable Laws.

Our overriding principle is that gifts and hospitality should
never be accepted, in situations where it might influence,
perceive, or potentially influence a business decision.
Gifts of cash are strictly prohibited and must not be
sought, offered, asked for or accepted under any
circumstances. Furthermore, gifts from providers or
tenderers must never be accepted during the tendering
process. Cash and gifts that are cash equivalent (e.g.,
shopping coupons) must also never be given or accepted.

Intellectual Property

Suppliers that do business with SaudiBio are prohibited
from using slave or involuntary labor, of any kind including
prison labor, debt bondage or forced labor by
governments. Suppliers must not engage in human
trafficking and must not use physical or psychological
abuse, threats of violence, forms of violence, or other
forms of physical or mental coercion. Suppliers who
undertake business with SaudiBio must comply with all
applicable child labor laws, including those related to
hiring, wages, hours worked, overtime and working
conditions.

Confidentiality

This Supplier Code of Conduct (hereinafter referred to as
the “Code of Conduct” or the “Code”) establishes a Code for
all current and potential suppliers (hereinafter referred to
as “Suppliers”) of the Saudi Biotechnology Manufacturing
Company (“SaudiBio”).  Suppliers include vendors,
manufacturers, contractors, sub-contractors, and any other
service providers who are registered with SaudiBio
suppliers have a duty and personal commitment to
SaudiBio to uphold its common ideals, as set out in this
Code, which will enable SaudiBio to continue to prosper
while keeping its reputation of a high standard of integrity
and ethics.

Monitoring and
Compliance

Suppliers shall be responsible for complying with the
requirements set forth in this Code of Conduct and shall
conduct periodic internal reviews, inspections, and audits
to ensure their compliance with the Code. Suppliers shall
raise awareness among their employees to ensure
adherence to this Code.

Have Questions?

Please feel free to reach out to respective Supply Chain
and Procurement teams or any members from the Risk &
Compliance department for queries as per the email
below:

Risk&compliance@Ilifera.com.sa
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Information herein is subject to change without notice
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